Staff Development Component Information

COMPONENT TITLE:

Developing Literacy First Teacher Training

IDENTIFIER NUMBER:

2008011
MAXIMUM POINTS:

60 points

GENERAL OBJECTIVE:   
This component is a research-based professional development program designed to provide focus on the most current techniques, best practices, and strategies for implementing comprehensive literacy into primary classrooms.    

SPECIFIC OBJECTIVE:
Within the duration of the component, participants will:

1. Develop skills in observing how young children learn language and skills through reading and the reading process.

2. Identify the role of phonics in the reading process.

3. Develop understanding of appropriate children’s literacy behaviors.

4. Provide specific opportunities to match children with books.

5. Identify new/confirmed techniques for integrating into daily classroom techniques the writing process.

6. Integrate strategies that support readers and writers.

7. Identify skills necessary to facilitate integration of skills and strategies in a comprehensive literacy program.

8. Prepare exercises in guided reading and writing.

9. Formulate critical strategies for implementation of classroom techniques and skills that move students toward independence with guided reading.

10. Develop lessons that connect assessment and instruction.
11. Identify skills necessary to manage a comprehensive literacy classroom.
PROCEDURES:

Participants will:

1. Attend all sessions of “Developing Literacy First” training.

2. Complete the required reading assignments.

3. Complete and submit a case study project following the guidelines set forth by Rigby Publishing.

4. Analyze current strengths in teaching literacy to the primary grade child.

5. Demonstrate understanding of how children learn, especially how they learn to read and write.

6. Demonstrate understanding of the components of a comprehensive literacy program.

7. Demonstrate understanding of effective strategies for teaching literacy.

8. Utilize practical techniques of monitoring and interpreting children’s reading and writing development.

9. Evaluate programming and teaching decisions based upon best practices.

10. Demonstrate use of student behaviors to inform teaching.

11. Extend the range of approaches to teach and access children’s reading, writing, and learning.



EVALUATION OF PARTICIPANTS:

Participants must demonstrate a minimum mastery of 80% of the component objectives, to become DLF trained, as measured by their completing the training session and completing follow-up activities. The participants will successfully demonstrate increased competence as indicated by valid measures of performance.

FOLLOW-UP ACTIVITIES:

1. Collect data affirming that activities/implementation have impacted instruction and increased student achievement.

2. Use information from observation for collegial sharing and self-reflection.

3. Provide written/oral reflections.

4. Gather student artifacts/products

5. Analyze student performance data.

6. Model/demonstrate best practices.

7. Share ideas, research, lessons, and/or best practices.

8. Provide and share feedback regarding implementation of activities.

9. Provide mentoring opportunities.

10. Engage in action research. 

MAINTENANCE ACTIVITIES:

Participants will:

1. Use student achievement data to plan instruction

2. Network with colleagues for additional information and support.

3. Attend school-based literacy staff development for research updates and sharing of implementation of DLF components. 

COMPONENT EVALUATION:

Participants and instructors will assess the degree to which the professional development addressed the specific objectives and will make recommendations for revisions through the evaluation instrument.

